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INDIVIDUAL AWARDS

Growth Leader of the Year
This award is for a leader who set the strategic direction and delivered the commercial outcomes during a

defined period of significant business growth. One chapter, told well. We're not looking for a career

retrospective — we're looking for the decisions, the drive, and the results that defined a specific moment.

Entries should tell us:

What was the growth challenge or opportunity the leader faced?

What did they do, decide or change that made the difference?

What were the results, and how directly did the leader's leadership produce them?

What did this period demand of them personally?

Emerging Growth Leader
This award is for leaders within five years of stepping up to a significant role who have already made a

measurable difference. We're looking for the next generation of regional business leaders — people who

have taken responsibility early, delivered results, and shown what they're capable of.

Entries should tell us:

What role did they step into, and what was the context?

What have they built, changed or delivered in that time?

What has their leadership made possible for the business?

What do the next five years look like for them?

Open to individuals within five years of appointment to a significant leadership role. 



COMPANY AWARDS

Scale-Up of the Year
This award is for businesses that have grown rapidly over a defined period and can show clearly how they

did it. We're looking for growth that was deliberate, financed intelligently, and built to last — not a spike,

but a trajectory.

Entries should tell us:

What drove the decision to scale, and when?

How was the growth financed and structured?

What did the business have to build, hire or change to support it?

What does the business look like now that it didn't before?

Open to businesses that have achieved significant growth over a minimum two-year period. There is no

maximum age, but entries should reflect a recent and defined scaling journey rather than general business

history.

Turnaround of the Year
The most powerful narrative award in the programme. This is for businesses that faced genuine adversity

and demonstrably reversed the trajectory. We're looking for honesty about the challenge, rigour in the

response, and evidence that the business emerged stronger.

Entries should tell us:

What was the situation the business faced, and how serious was it?

What decisions were made, and who made them?

How did the turnaround happen, and what did it take?

Where does the business stand now, and what's next?

Growth Through Acquisition
This award is for businesses that have created genuine value through acquisition. The deal was the

beginning, not the achievement. We're looking for evidence of what was built after — through integration,

culture, commercial execution, and the harder work of making two businesses one.

Entries should tell us:

What was the strategic rationale for the acquisition?

How was the integration approached, and what did it involve?

What value has been created that wouldn't exist without it?

What did the process teach the business about how it grows?

International Growth Story of the Year
This award is for businesses that have successfully entered new international markets and built something

sustainable there. We're looking for a genuine growth story — the decision to go, the challenge of getting

there, and the commercial reality of what was built.

Entries should tell us:

Which market or markets, and why?

How did the business approach entry, and what did it underestimate?

What does the international operation look like today?

What has international growth meant for the wider business?



TEAM AWARDS

Finance Team of the Year
This award is for the finance team or deal team behind a transaction, capital raise, or financial strategy that

directly enabled a period of exceptional business growth. We're looking for the team that thought

ambitiously, led strategically, and delivered. The team whose work changed the trajectory of the business.

Judges will want to know:

What was the financial challenge or opportunity the team faced?

How did the team's decisions directly enable growth — in revenue, headcount, market position or

capability?

Where did the plan change, and how did the team adapt?

Open to in-house finance teams and blended teams including external advisers, provided the entry

describes the team's collective contribution rather than any single firm's role.

Commercial Team of the Year
This award is for the sales or commercial team behind a period of significant revenue growth. New markets

entered, transformational clients won, or a step-change in commercial performance that reshaped the

business. We're looking for the team that found the opportunity, built the relationships, and closed the deals

that mattered.

Entries should tell us:

What was the commercial opportunity or challenge the team was facing?

How did the team's approach directly drive growth — in revenue, clients, markets or margin?

What did the team do differently to achieve the result?

Where did the strategy shift, and how did the team respond?

Open to any sales or commercial team, including teams that span multiple geographies provided the growth

delivered was regionally anchored.

People Team of the Year
This award is for the HR or people team that built the talent, culture and capability that directly drove

business growth. Whether that meant scaling a fast-growing business, integrating teams or locations after an

acquisition, or building the culture that a new chapter of the business demanded.

Entries should tell us:

What was the people challenge or opportunity the business was facing?

What did the team build or change that made the biggest difference?

How did that directly translate into business growth?

What would the business look like today if the team hadn't done it?

Open to any people or HR team, including those working alongside external partners, provided the entry

describes the team's collective contribution to the business's growth.

Breakthrough of the Year
This award is for businesses whose growth turned on a single defining moment — a product launch, a new

model, a pivot that changed everything. We're looking for the insight behind the breakthrough and the

commercial impact that followed.

Entries should tell us:

What was the breakthrough, and where did it come from?

What did the business have to do differently to make it happen?

What was the commercial impact, and how quickly did it materialise?

What did it open up that wasn't possible before?



Technology & Transformation Team of the Year
This award is for the technology or transformation team that delivered change enabling the business to

grow. Not implementation for its own sake, but technology-led transformation with a measurable commercial

result.

Entries should tell us:

What was the business problem or opportunity that drove the transformation?

What did the team deliver, and what did it make possible?

How did the technology or change directly translate into growth?

What did the team have to overcome to get there?

Open to in-house technology teams and blended teams including external partners, provided the entry

focuses on the collective effort rather than any single supplier's contribution.

Board of the Year
This award is for the board that provided the strategic direction and leadership that enabled a defined

period of significant growth. We're looking for boards that made the decisions that mattered, asked the right

questions at the right time, and gave the business the clarity and confidence to move forward.

Entries should tell us:

What was the strategic context the board was operating in?

What were the most significant decisions the board made, and why?

How did the board's leadership directly shape the growth the business achieved?

What did good governance make possible that wouldn't have happened otherwise?

Open to any board with a regional presence. Entries may be submitted by the board, the CEO, or a

nominated representative.
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